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“It was absolutely brilliant, and I am so glad I came. Thank you!” – Autistic Delegate 

 

“I really enjoyed the speaking and introduction by Gerraint and Amara. They were 

down to earth, welcoming and funny.” – Autistic Delegate 

 

Emma Durman 
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1. Executive Summary 
 
The aim of the first National Autism Wales Conference 3rd April 2019 “Promoting 
Autistic Wellbeing” was to increase the wellbeing of autistic adults who are not 
necessarily in regular contact with public or third sector services but for whom an 
event about wellbeing and increasing their capacity to cope with day-to-day life 
would be a positive experience. 
 
The aim of the evaluation form for the “Promoting Autistic Wellbeing” Conference at 
Swansea Liberty Stadium was to gather positive and/or negative and constructive 
feedback from the delegates who attended the Conference, as well as suggestions 
that could help the National Autism Team and their partners and stakeholders inform 
future events.  
 
A total of 93 evaluation forms were completed and received on the day of the 
Conference from the 200 delegates who attended (179 autistic delegates and their 
guests; 21 professionals). A further 33 people completed the post-Conference 
evaluation form which Public Health Wales (PHW) sent to all registered delegates 
electronically, and mirrored the form distributed on the day of the Conference. 11 of 
these were completed by delegates who attended the Conference. Furthermore, the 
form gave those who registered but did not attend the option of explaining why they 
did not attend. 22 registered delegates who did not attend the Conference 
completed the post-Conference form. 

 
The following observations were made: 
 

• Most of the delegates either agreed, or strongly agreed that the speakers 
were informative, the questions were handled to their satisfaction, the 
workshops were productive and informative, the conference was beneficial to 
their own autistic wellbeing (or understanding of autistic wellbeing), the 
venue and accessibility were adequate and that they would be happy to 
attend a similar event there again. 
 

• When asked, “What is/are the main thing(s) that you have learned from the 
conference today?” the top three responses collated were: a greater sense of 
awareness of both autism and the support available for those with the 
condition; an awareness that the individual is not alone (or better 
understanding of themselves); and methods for successful interactions with 
other people, both autistic and neurotypical. 
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• When asked, “Which aspect of the conference was most beneficial to you?” 
the top three responses were: Emma Durman’s keynote speech at the start of 
the conference; Jules Robertson’s talk in the afternoon and a specific 
workshop that the 
individual attended. 
Workshops that received 
particularly strong 
positive feedback were 
‘Interpersonal 
Empowerment – practical 
tips to improve your 
relationships’, ‘An Autistic 
Guide to Creativity’ and 
‘Getting on Well: into 
middle age and beyond’. 

 
• When asked, “What was not so useful about the conference? / What could we 

have changed?” the top three responses related to: the food that was served 
at lunch being unlabelled, or not “autism friendly”; the lack of sign-posting or 
direction provided in the event programme itself and the time-keeping of the 
event. 

 
• 49 delegates chose to leave additional comments to help inform future 

events. Most of these comments related to labelling food items or having a 
larger range of food items, extending the time of workshops or adding 
time in between scheduled sessions, and providing further signposting or 
a map to help with directions. 

 
• 44 delegates expressed interest in being part of the National Autism Team’s 

Engagement & Participation Strategy and provided their names and email 
addresses. 
 

• From the list of all registered delegates, we could extract the below 
information, which states that the majority of the guests who registered for 
the Conference were located in either Swansea, Cardiff or Carmarthenshire. 
This information suggests that the location of the Conference did have an 
impact on the delegates who registered: 
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2. Introduction 
 
The “Promoting Autistic Wellbeing” Conference was 
held at Swansea Liberty Stadium on 3rd April 2019. 
The aim was to increase the wellbeing of autistic 
adults who are not necessarily in regular contact 
with public or third sector services but for whom an 
event about wellbeing and increasing their capacity 
to cope with day to day life would be a positive 
thing. 
 
The Conference was coordinated by the National 
Autism Team, hosted by the Welsh Local 
Government Association and Public Health Wales. 
The approach to the Conference was to provide a 
variety of keynote addresses, workshops, exercises, 
tools and tips that would all help to promote 
emotional, physical and/or social wellbeing for autistic 
people aged 16+, and for those who care for them/ their 
guests. 
 
The Conference was self-funded by a mixture of core sponsors and co-sponsors from 
Swansea University, the Swans Community Trust, the Ospreys Foundation, the 
Welsh Local Government Association, Public Health Wales (core sponsors) and Hacer 
Developments, the Autism Directory and Welsh Government’s Social Services and 
Health Directorate (co-sponsors). 
 
Once a business plan had been agreed by WLGA and PHW, the National Autism 
Team established a Conference Task and Finish Group to co-produce the event. The 
Group comprised x5 autistic individuals, x5 parent/carer representatives, x5 
professionals, and representatives of the National Autism Team. The Group met 
every 3 weeks in the 5 months leading to the Conference and was chaired by the 
National Strategic Lead for Autism. The Group informed and agreed the title of the 
Conference, its aims and themes and the detail of the workshops being offered. The 
Group also provided a fundamental role on the day of the Conference as part of the 
Welcome and Support Team, which also comprised of members of the IASs and ASD 
Leads from across Wales, supporting delegates throughout the day and ensuring the 
smooth running of the whole event. 
 
The Conference had two autistic keynote speakers – Emma Durman and Jules 
Robertson, as well as co-Chairs, Amara Tamblyn and Gerraint Jones-Griffiths. 
Vaughan Gething AM, the Minister for Health and Social Services also spoke in the 
morning and provided a scene setting to the event, while the afternoon plenary 
session had Cllr Huw David, Welsh Local Government Association Spokesperson for 
Health and Social Care, providing some insight into the work of the National Autism 

Jules Robertson and Ieuan Rees 
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Team and the planning of the Conference itself. The Conference also gave autistic 
delegates the option of choosing two workshops in the morning and two workshops 
in the afternoon from the below list which focused on wellbeing: 

Morning Workshops 

1 : Autism and Eating – tackling eating difficulties in autism 
Dr Jacinta Tan, Consultant Child Psychiatrist, Aneurin Bevan University Health Board 

2 : Getting on Well: into middle age and beyond 
Cos Michael, Autism & Ageing Consultant 

3 : Improving Alcohol Support for People with Autism 
Andrew Misell, Director for Wales at Alcohol Change UK 
and Professor Mark Brosnan, Bath University 

4 : Interpersonal Empowerment: practical tips to improve 
your relationships 
Dr Freya Spicer-White, Principal Clinical Psychologist, 
North Wales Integrated Autism Service 

5 : Thriving at University 
Sara Hounsell and Gemma Price, Specialist Autism Spectrum Conditions (ASC) 
Practitioner and Advisors, Swansea University 

6 : Let’s Keep Moving! – physical activity and autism 
Ospreys in the Community, Swansea City Community Foundation, 
and Disability Sport Wales 
 
7 : Gentle Flow Yoga 
Huriyah Sisuvie, Yoga Instructor 
 

Afternoon Workshops 
 
8 : An Autistic Guide to Creativity 
Rhi Lloyd-Williams, Writer and poet 
 
9 : Autism and Employment 
Gareth Tarrant, Operations Manager, The Autism Directory 
 
10 : Skills for Life and Getting Things Done 
Lucy Wells, Highly Specialist Occupational Therapist, 
Cardiff & Vale Integrated Autism Service 
 
11 : Digital Technology – the Pros and Cons 
Professor Phil Reed, Department of Psychology, Swansea University 
 
12 : Managing Anxiety including Embracing Safe Stim 
Emma Durman, Director, Autside 
 
13 : Let’s Keep Moving! – physical activity and autism 
Ospreys in the Community, Swansea City Community Foundation, 
and Disability Sport Wales 
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The workshops varied in popularity and sign-up numbers, which will be interesting to 
inform the topics and themes of future events. The most consistently popular 
workshops were Interpersonal Empowerment: practical tips to improve your 
relationships and Getting on Well: into middle age and beyond in the morning 
sessions, and Skills for Life and Getting Things Done and Managing Anxiety including 
Embracing Safe Stim in the afternoon sessions.  
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Refreshments and lunch were provided throughout the day, with the autistic harpist 
and student, Rhys Whatty, performing over the lunch hour. There was also a 
Sensory Room, Quiet Room, and a Calm Down Room open all day for the delegates 
to use whenever they felt they needed to, staffed by the Welcome and Support 
Team. A detailed Accessibility Guide was produced and circulated a week in advance 
of the Conference and made available on the day. PHW provided support in 
registration online pre/post Conference, and on the day itself. 
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3. Evaluation Form 
 
An evaluation form was provided at the end of the event in order to gather feedback 
from delegates that had attended. A raffle was held with donations from various 
retailers of “autism friendly” prizes. The free raffle tickets were attached to the 
evaluation form, which encouraged the delegates to complete it. This same form 
was also circulated post-Conference as some delegates were unable to complete the 
form on the day. The post-Conference form also gave those delegates who did not 
attend the opportunity to explain why they did not attend. 
 
The evaluation form included a brief questionnaire, as well as a group of more 
detailed questions relating to what exactly the individual had benefitted from as a 
result of the Conference, be it positive, negative and/or constructive. From the 179 
autistic delegates and their guests, and 21 professionals that attended the 
Conference, a total of 93 delegates returned the evaluation form. Sections 4.1, 4.2, 
4.3, and 4.4 discuss the data from these responses, which were completed on the 
day of the Conference. Section 4.5 discusses the data collected post-Conference 
from the online form which was distributed to all registered delegates.  
  

Vaughan Gething AM  

The Minister for Health and Social Services 

Cllr Huw David 

Spokesperson for Health and Social Care, Welsh 

Local Government Association 
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4. Questionnaire 
 
97% of delegates who had answered the questionnaire strongly agreed that the 
speakers were informative, prepared and understandable. 95% agreed that the 
questions and discussion were handled to their satisfaction. 97% agreed that the 
workshops were productive, clear and informative. 
 
 
92% agreed that the conference had been beneficial to their own autistic wellbeing 
or understanding of autistic wellbeing. 93% agreed that the venue and its 
accessibility were adequate. 90% agreed that they would be happy to attend a 
similar event at Liberty Stadium again. 
 
  

“[Jules Robertson provided] fantastic insight into life as an autistic actor” – 
Autistic Delegate 

 

Jules Robertson and Gemma Smith 
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Evaluation Form Answers 
 

Please tick whether you 
agree or disagree with the 
following statements. 

Strongly  
Agree 

Agree Disagree Strongly 
Disagree 

Don’t 
Know 

Overall, the speakers were 
informative, prepared, and 
understandable. 

61 38 1 1 1 

The questions and discussion 
were handled to my satisfaction. 

43 53 5 1 0 

The workshops were productive, 
clear and informative. 

52 38 1 0 1 

The conference has been 
beneficial to my own autistic 
wellbeing or understanding of 
autistic wellbeing. 

48 45 3 3 2 

The venue and its accessibility 
were adequate. 

55 40 5 1 1 

I would be happy to attend a 
similar event here again. 

68 23 5 5 0 
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4.1 What Was Learnt? 
 
 
When answering what they had learnt from the conference, 
the delegates gave a variety of answers as well as some 
positive feedback about the event itself. Popular answers 
included: a larger sense of awareness of both autism, 
autistic wellbeing and the support available for those with 
the condition, an awareness that the individual is not alone 
(or better understanding of themselves) and methods for 
successful interactions with other people, both autistic and 
neurotypical. 
 
“[I learnt that there is a] wide range of experts and 
specialist services available to tap into for practical 
advice and guidance in day to day living.” 
 
 
“Much more wellbeing and how to change the way I looked at myself. That even though there are barriers it 

doesn’t matter, if you have the confidence you can do anything.” 

 

“Very useful information and tools to use in the workplace and in community when interacting with ASD.” 
 

 
 
 

For a full catalogue of comments see Technical Appendix One. 
 

64%

34%

1% 1%

1.  Overall, the speakers were informative, 
prepared, and understandable.

Strongly Agree Agree Disagree Strongly Disagree Don’t Know
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4.2 What Was Most Beneficial? 
 
 
When answering which aspect of the conference was most beneficial to them, most delegates were able to note something positive 
which they were able to take away from the event. Popular answers included: Emma Durman’s keynote speech, Jules Robertson’s 
talk in the afternoon and specific workshops that each individual had attended. Workshops that received particularly strong positive 
feedback were Interpersonal Empowerment, An Autistic Guide to Creativity, and Aging with Autism. 

 
“Emma Durman was brilliant, my partner has just 
been diagnosed at 67 and was moved to tears. It was 
really helpful for us to hear another individual who 
has experiences that resonated.” 
 
 
“Jules was brilliant and motivational.” 

 

“Emma Durman’s speech was very moving. Loved the 

empowerment speech and the University one was very 

informative.” 

 
 

 
 
 

 
For a full catalogue of comments see Technical Appendix Two. 

 
 

 

45%

51%

3% 1%

2.  The questions and discussion were handled to 
my satisfaction.

Strongly Agree Agree Disagree Strongly Disagree Don’t Know
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4.3 What Could We Have Changed? 
 
 
When answering what could have been changed about the event, 
the delegates gave constructive criticism regarding various aspects 
of the event that could have been improved. Popular answers 
included: The food that was present at lunch being unlabelled or 
not “autism-friendly”, the lack of sign-posting or direction provided 
in the event programme and the time-keeping of the event. 
 
“Refreshments, although lovely, not particularly autism 
friendly.” 
 
“Both plenary sessions started late and overran which had a 
bad knock-on effect on the workshops – the workshops 
should have been the main focus.” 
 
“Venue was a bit too big and not enough usual direction. 
Got lost right at the beginning…” 
 
 
 
 
 

 
 

For a full catalogue of comments see Technical Appendix Three. 
 
 
 

57%

41%

1% 1%

3.  The workshops were productive, clear and 
informative.

Strongly Agree Agree Disagree Strongly Disagree Don’t Know
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4.4 Further Comments 
 
When providing further comments what could have been changed about the event, a total of 49 delegates chose to leave 
comments to help inform future events. Many of these comments related to labelling food items or having a larger range of food 
items, extending the time of workshops or adding time in between scheduled sessions and providing further signposting or a map 
to help with directions. Other comments provided further positive feedback. 
 

“All food should be clearly labelled and identified – 
many autistic people have food aversions or anxiety 
about trying new/unknown food – also food was quite 
unusual/complicated.” 
 
“An idea could be to have larger workshop sessions as 
I found them too short. Including a map in the 
programme would have been useful. Others said this 
too. It was confusing finding the correct room as I had 
not been to the stadium before.” 
 
“Being amongst so many autistic people was so lovely 
and freeing. This was a ground-breaking day of 
acceptance. Thank you so much! PLEASE DO IT 
AGAIN!” 

 
 
 
 
 

For a full catalogue of comments see Technical Appendix Four.

51%
45%

2% 2%

4.  The conference has been beneficial to my own 
autistic wellbeing or understanding of autistic 

wellbeing.

Strongly Agree Agree Disagree Strongly Disagree Don’t Know
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4.5 Post-Conference Survey 
 
The survey was also circulated electronically post-Conference for those who felt unable to complete the form on the day of 
the Conference, as well as to those who were unable to attend to capture some reasons why that might have been. 
 
See Technical Appendix Five to view the comments received by the 11 delegates who completed the post-Conference Survey 
who attended the Conference. 

22 registered delegates who did not attend the Conference completed the post-Conference form. The reasons for not 

attending varied from not being able to attend due to child care issues, to not attending due to feeling excluded. There was 

some concern amongst the Team that the form had been circulated to individuals who had not originally registered for the 

Conference, as some of the names and emails provided from those who wanted to be included in the Engagement and 

Participation Strategy did not match any of the names or emails of those who registered for the Conference.  

To ensure the validity of the data all feedback responses were cross referenced to the registration and attendance lists. Only 

those responses that could be verified and attributed to registered delegates who chose to not attend on the day can be 

included in the report; four confirmed delegates filled in and returned the form. The follow up exercise was to ascertain the 

reason why some registered delegates were unable to attend to inform future event planning. 

 

 

Why did you decide not to attend after registration? What could we do to encourage your attendance at our future 
events? 

• I had a biochemistry blood test to attend 
• Child illness 

• I felt too anxious to attend 
• I was attending with my son and he was asked to not 

attend as he was assumed to have a learning disability 

• N/A 
• I would attend 

• If booking event make sure guest can stay with autistic person 
at all times, not book them in different course etc. 

• A lack of direct discrimination under the Equality Act 2010 
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5. Lessons Learnt 

Following a post-Conference Task and Finish Group meeting, where the Group discussed the outcomes of the Conference and the 

lessons learnt, this Evaluation Report was endorsed to be published with the proviso that a ‘Lessons Learnt’ chapter would be 

included. The outcome of a lengthy discussion regarding these lessons learnt is documented below, broken into two sections: 

‘What worked well’; and ‘What could be improved upon’. 

 

What worked well? 

a) The Welcome and Support Team – The concept of the Welcome and Support Team worked very well, and the Task and 
Finish Group received feedback from the workshop leads, who valued having the facilitators with them in the workshops. 
The evaluation forms completed by delegates confirmed that the Welcome and Support Team concept was positive. 
 

b) Co-production on a National Level – The Group described the Conference as a real “Team Wales” effort, where 
colleagues pulled together on a national level to achieve something truly ground-breaking. The success of the Conference, 
especially when considering the short amount of time that the Group had to pull it together and the fact that it was the first 
time the National ASD Development Team had attempted something at this scale, is clear in the high number of autistic 
delegates who attended (circa 150). The Conference was oversubscribed which reflected the need for such an event. 
 

“The co-production aspect was a huge success and it goes to show 
that putting this into action and really meaning it works really well. 

This is something that everybody at the Conference valued.”  
– Phil Reed, Swansea University, Department of Psychology 

 

 
c) Flexible Working – In order to achieve a national Conference, there had to be flexible approaches to communication and 

partnership working involved. There were Skype facilities at each Task and Finish Group meeting, which effectively ensured 
that the members of the Group calling in from North Wales were present at each meeting and when meetings were held in 
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the venue, Cardiff based colleagues could Skype into the meeting. This also ensured an “autism friendly” environment, as 
some autistic members of the Group did not have to travel out of familiar environments to attend and contribute to the 
planning of the Conference.  
 

d) Geared Towards a Target Audience (autistic people aged 16+) – There was a wide variety of workshops offered at 
the Conference with high quality content, and the keynote speakers spoke on a personal level which was relevant and 
relatable for the delegates. A group of young people who attended the Conference, who don’t have access to many services, 
commented to a member of the Task and Finish Group that they felt they were really being listened to and that the 
information they were being given was relevant to them. The entire day was inspirational at different levels, and the Group 
felt that Jules Robertson’s presence was positive and filled the room with energy – he didn’t dwell on his autism as holding 
him back in any way. Emma Durman had set a really positive tone to the event in the morning as well. 
 

e) Good Programming/ Agenda planning – The Group commented that there had been good programming of the 
Conference, for example, placing Jules Robertson to speak after the lunch to elevate the mood and reenergise the 
delegates. Furthermore, the Group pointed out that at the end of the day, in the final plenary session at 4pm, the room was 
still full of delegates, which is almost unheard of in a neuro typical focused event. The fact that people still wanted to hear 
what people had to say is a truly positive aspect of the day. However, other elements of the programming did not work so 
well (see below for details). 

 
f) Autistic Speakers and Workshop Leads – The balance struck between the number of speakers and workshop leads who 

were autistic and those who were neuro typical professionals was seen to be positive. All of the autistic speakers and 
workshop leads were recompensed and their expenses for the day (and staying the night) covered, which the Group agreed 
that they would absolutely do again if there were to be a “next time”. It was noted that this was due to the external 
sponsorship secured by the National ASD Development Team in the 4 months of business planning in 2018. 

 
g) Workshops – Another aspect of the conference which was positive was the workshops and something to certainly continue 

doing in the future. They had a practical focus and the feedback was that they were really helpful for delegates – rather 
than just somebody talking about something that wouldn’t be practical in day to day living.  Interestingly, both the autistic 
delegates and their guests and the professionals had things that they could take away from these workshops.  
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h) Creativity – There was a positive focus on creativity throughout the day. For example, both key note speakers have 
creative talents including writing and acting (e.g.  Jules Robertson), and the writer and poet, Rhi Lloyd-Williams, did a 
workshop which focused entirely on autistic creativity. The Group decided that this is an important ethos to reiterate and if 
there were to be another conference or event in the future, it is important to have someone who is creative to speak (e.g. 
an artist, a writer, someone who works in the creative industry etc.), to address some of the myths associated with a 
diagnosis of ASD. 

 

What could be improved upon/thing to consider for the future? 

i) Communication Strategy – There was no clear communications strategy set in place to lead the narrative and 
communicate the correct information about the Conference to the public from the outset. This weakness led to incorrect 
information being spread and people with no knowledge of the Conference leading the narrative. Next time, the Group 
would need to have a strong communications plan in place. 
 

j) Marketing – An Accessibility Document had been created and published ahead of the Conference, but not all delegates 
were made aware of it. Next time, the Group would need to properly market and publicise such a document and be 
absolutely clear to all delegates that it exists and let them know that it is easily accessible online. 

 
k) Food – The venue and their caterers had been briefed on the importance of clearly labelling the food ahead of this event. 

However, the food at the lunchtime was the main problem commented upon in the evaluation forms under the section 
‘What could we have changed?’. In order to avoid this in the future, the Group suggested the following:  

- Staggering the food being served so that all delegates have a fair range of options throughout the lunch break. 
- Raising awareness with the caterers ahead of the event of the need to label the food clearly. 
- Having a 10-minute break between the last workshop before lunch and the time the food is served. Next time, 

more transition time is needed so that one group of delegates doesn’t miss out on having food. 
- Lessening anxiety by extending the lunch from a 1-hour slot to a 1.5/2-hour slot.  
- Organising the lunch area differently. For example, having a specific room for food only, and forming a clear 

queue to pick up the food in an orderly manner, rather than a ‘free for all’ buffet style lunch in a room where 
delegates, who did not attend a workshop had been occupying for an hour before the lunch slot.  
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- Having a room with ‘cabaret-style’ tables and for the food to be served by waiters to each table after all 
delegates are seated. 

 
l) Timings – There was not enough transition time allowed for people to get from one workshop/plenary session/break to the 

next. In the future, the Group will ensure to focus more on the needs of the delegates as well as creating a comprehensive 
programme. 
 

m) Lead Time – Next time, there would need to be a longer lead in time set to plan a Conference of this size and scope. It 
took 4 months to secure sponsorship before the Task and Finish Group first met, and then the Group ran for 6 months 
ahead of the Conference. The Group agreed on the following timescale for any similar event in the future: 6 months to 
secure sponsorship; 12 months to plan the Conference after securing the sponsorship, with a Task and Finish Group 
meeting every couple of months at the beginning of the 12 months, but then far more often closer to the timing of the 
event.  

 
n) Live Streaming – In order to allow those who were too anxious to attend; those who tried to register past the deadline 

and had to be turned away; and those who felt that the Conference was not suitable for them to still be able to view the 
sessions, the Group agreed to try their best to live stream the next major event. Filming permissions from delegates would 
complicate this, but possible solutions would be to have auditory commentary only, like a podcast, or to only film the 
speaker or the workshop lead. However, it was noted that the plenary sessions were filmed and are available to view on the 
ASDinfoWales post-Conference webpage: https://www.asdinfowales.co.uk/NAWC2019.  

To Note:  The National Autism Team are currently looking to produce podcasts and short videos on 

the topics that the over-subscribed workshops of the Conference covered. 

o) Buddy System – The Group suggested that next time we have an extra ‘layer’ of support staff available (perhaps wearing 
different coloured sashes) to aid the delegates who needed support with entering rooms/finding their way around the 
building etc. It was agreed that next time the IASs could do some work on this with delegates ahead of the Conference, in 
order to give autistic people the confidence to attend and stay throughout the day. 
 

p) Terms of Reference for the Task and Finish Group – Before beginning the planning process of the Conference, there 
had been no formal agreed principles set in place for the Task and Finish Group. Next time, a formal agreement of 
confidentiality would need to be agreed at the outset.  

https://www.asdinfowales.co.uk/NAWC2019
https://www.asdinfowales.co.uk/NAWC2019
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q) Separate Reports for Professionals and Delegates – The Group suggested having two Evaluation Reports in the future 

– one with data from the delegates’ evaluation forms, and another with the data from the professionals’ evaluation forms. 
The logic behind this would be that professionals looking to fund future events might like to know what professionals 
specifically thought of this first event. 
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6. Conclusion 
 
Following the Conference, many have since commented on the success of the event via email and over the phone. For example, 
the “An Autistic Guide to Creativity” workshop lead, Rhi Lloyd-Williams, sent the following email to the National Autism Team: 
 

A huge congratulations to all the team. I have had so many messages and tweets from people who enjoyed the day. It was 

an extremely well thought out event that you made so accessible to autistic adults without LD, who are so often 

overlooked.  

That space for autistic people to interact on their terms and feel completely accepted, and for the default to be that the 

people around you have the same natural communication methods as you is so valuable. This alone will have benefited the 

health and well-being of many.  

With luck other conferences shall see what you have achieved and take note.  

Furthermore, Julie Annetts the Policy Lead for Autism at Welsh Government said: 

Just to add my personal and Welsh Government’s sincere appreciation for the National Autism Team working across many 

boundaries in delivering this ground-breaking day.  In my seven years working in this policy area this has to be the most 

impactful and inspiring event I have attended and beyond.  It’s a very fitting beginning to another three great years 

ahead.  So, thanks to all it couldn’t have been any better.   

It should be noted that there was concern and disquiet expressed following the registration process being launched about the risk 

of discriminating against autistic people with a co-occurring learning disability. The decision about the approach to the Conference, 

and who it would be aimed at, was discussed at length by the Conference Task and Finish Group over two meetings. It was a 

majority decision by the Group, and while some individuals continued to express concern at the decision, the Group reviewed it 

again and maintained the position. This was particularly relevant as the work in producing the programme for the Conference took 

4 months of intense preparation and work to identify and secure relevant speakers and workshop leads. The Group maintained that 

potential delegates should self-select and as it happens, there were delegates in attendance with a guest who had co-occurring 

Learning Disabilities, some of whom remained throughout the Conference, some leaving early as it wasn’t for them. There were 

also parents and carers who expressed disappointment at not being able to register or attend “on behalf” of their child or adult. 
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This was politely and firmly declined with the explanation that the focus of the event was on autistic adults, 16+ of age, with a 

guest if they wished. There was further concern at charging professionals £75 to attend the Conference. This was part of the 

business plan in planning and budgeting for such a significant event. Some felt it was too much, some felt it could have been 

more. 

On the whole, the National Autism Team is content with the feedback received from the majority of people who attended the 

Conference. Autistic delegates, speakers, workshop leads, and professionals referenced the value of holding a “free” event whose 

focus was clearly on wellbeing and which had been planned for 

with autistic people. The professionals involved remarked on 

the number of autistic people who attended the Conference of 

all ages – from young, to middle aged, to ageing – and there 

was something for everyone. 

The National Autism Team would particularly like to thank the 

speakers, the workshop leads, Autism leads, and Integrated 

Autism Service staff who contributed to making the Conference 

such a success. Above all, the Conference Task and Finish 

Group, which gave up many hours of their time to assist in the 

genuine co-production of such a successful event. Co-

production is challenging as people compromise and take time 

to make decisions, but the benefits outweigh the challenges. 

Many positive comments were received by individuals who 

attended the Conference as members of the Welcome and 

Support Team, the Speakers, and the Workshop leads. These 

comments, alongside the feedback received from the autistic 

delegates who attended and their guests, are a testament to the 

overarching success of the Conference. We will use this 

Evaluation Report to inform future events. 

Frances Rees, Gerraint Jones-Griffiths, Sara Harvey, Tracy Hinton, 

Wendy Thomas and Linda Pilgrim 


